
 1 

 
 
 
 
 
 
 
 

 
 
 
 
Rationale: 

The inclusive school is one where children learn together while recognising and responding to 

the diverse needs of the pupils. 

“…where the learning, achievements, attitudes and well-being of all learners matter.” 

(SEN and Disability Act, 2001) 

 

Aims: 

 To provide guidance on equality and educational inclusion. 

 To explore initiatives which promote inclusion. 

 To facilitate inclusion while recognising children at risk of exclusion. 

 To challenge discrimination and celebrate diversity. 

 To ensure that incidents of racism, harassment or bullying are dealt with firmly and 

sensitively. 

 To value the contributions of all staff in every aspect of school life. 

 

Educational inclusion relates to all of the following groups: 

 Girls and boys, men and women 

 Minority ethnic and faith groups 

 Asylum seekers and refugees 

 Pupils with English as an additional language 

 Children with special educational needs 

 Gifted and talented learners 

 Children ‘looked after’ by the local authority 

 Learners at risk of disaffection and exclusion 

 Other pupils, such as sick children, children with disabilities, young carers and children 

from families under stress 

 
Guidance in implementing the policy 

 Staff who follow up absences should be aware of, and sensitive to, relevant 

community issues. 

 Make provision for staff and learners requiring leave of absence for religious 

observance 
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 High expectations for all pupils in school, where all receive a broad and balanced 

curriculum 

 Teaching styles to include collaborative learning where pupils appreciate the value of 

working together 

 The access needs of all pupils should be addressed so that they do not face any 

barriers to learning, particularly in any assessments 

 Learners to be appropriately supported in assessments  

 Identify and address the needs of disadvantaged pupils 

 Value diversity, promote inclusion and oppose discrimination  

 Cultural, linguistic or gender bias to be removed from all aspects of school life 

 Explore concepts and issues relating to identity and equality, making connections with 

their own lives 

 Promote mutual respect and trust between staff and pupils 

 Children encouraged to share their worries and fears with adults 

 Fair and equitable school discipline  

 Any incidents of harassment or bullying to be recorded  

 All posts within school should be openly advertised 

 Recruitment and  selection to be free from discrimination 

 Information for parents/ carers to be in user-friendly language 

 

An inclusive school is one where everyone feels welcome… 

We want everyone to be fully involved in the life of this school 

 
How this policy works in practice 
 
The guidance outlined in this policy is generic and covers all aspects of school life.  Further 
guidance on the application of inclusion issues can be found in individual school policies.  
However, the following examples offer a flavour of the school’s approach. 
 

 The school tracks the academic progress of every pupil in English and Maths, and sets 
individual targets for progress.  As well as this individual scrutiny, the school actively looks 
for any performance trends for groups of pupils.  If any trends are found the leadership 
and senior management team investigate possible causes and, if necessary, amend 
provision accordingly. 

 

 The school serves pupils from a predominantly all-white background.  Staff and governors 
recognise that it is even more important to develop multicultural awareness in this kind of 
environment.  Pupils take part in regular multicultural events, and teachers plan leaning 
and resources to extend multicultural opportunities, this is monitored regularly by the 
SMSC co-ordinator. 

 

 The school operates a “Buddies” programme, in which Buddies apply and are trained for 
their role.  Assemblies regularly highlight the availability of Buddies as a resource for 
inclusion. 

 

 Our nurture leader works with pupils identified as vulnerable to provide support with 
emotional and social skills.  These may be small group sessions or 1:1. 
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 Membership of clubs is monitored and analysed for trends.  Sometimes clubs are created 
to target specific pupils’ needs – i.e. homework club to ensure equality of support, maths 
booster for pupil’s requiring intervention. 

 

 Where parental skill levels might be a barrier to inclusion the school runs workshops and 
courses at which parents can learn or work alongside their pupils – football clubs, healthy 
eating, maths meetings, EYFS early learning goals. 

 

 The school activity seeks support from other agencies to enhance provision for vulnerable 
groups.  Strategies are shared with the emphasis being on long-term solutions. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Inclusion Statement 
 
 At Hylton Castle Primary School, we are committed to offering an inclusive curriculum to ensure the best 
possible progress for all of our pupils whatever their needs or abilities. 
 
Pupils have Special Educational Needs if they have a learning difficulty which calls for special educational 
provision to be made for them. Pupils with a disability have special educational needs if they have any 
difficulty in accessing education and if they need any special educational provision to be made for them, 
which is anything that is additional to or different from what is normally available in schools in the area. 
 
At Hylton Castle Primary School we undertake the duties, including in relation to this policy: 
• Not to treat disabled pupils less favourably for a reason which relates to their disability 
• To take reasonable steps to avoid putting disabled pupils at a substantial disadvantage 
• To do our best by all disabled members of our school community in relation to the requirements of this  
    particular policy 
 
Equality & Diversity Statement 
 
Hylton Castle Primary School fully recognises its duty to comply with equality and diversity legislation, and its 
Gender Equality Scheme sets out the school’s aims in relation to equality and what it will do to ensure that 
equality is fully embedded in practice. The school fully acknowledges its responsibilities in terms of equality 
issues in relation to gender, age, race, disability, religion or belief, sexual orientation and gender 
reassignment, including in relation to this policy.  
 
Hylton Castle Primary School is firmly committed to equality and diversity, and when carrying out our 
functions, we shall have due regard to the need: to eliminate unlawful discrimination and harassment; to 
promote equality of opportunity between men and women. 
 
 
This Policy should be read in conjunction with the School’s: 

 SMSC Policy 

 Equal Opportunities Policy 

 Child Protection Policy 

 Staff Behaviour Guidance 

 SEND Policy 

 Anti-bullying policy 

 Anti-cyberbullying policy 
 
 

 

 


